Florida Migrant Education Program:
STAMP of Eligibility
Eligibility Scenarios: Basic Child Eligibility Factors

A family (with their school age children) moved back into our
district in August 2011. A recruiter interviewed the family in
September 2011. During the interview, the worker explained
the family moved so the worker could obtain work in the
orange harvest, which starts in October. Since the harvest
has not started, the recruiter asked why the family moved
early. The worker stated that their children started school in
August and that they make this early move every year so the
children can start school on time.

•

School Completion: The child is eligible for a free public education
under state law (e.g., the child is not a high school graduate or does not
hold a high school equivalency certificate.)

•

Time of Move: The move occurred within the past 36 months.

•

Age: The child is younger than 22

•

Move: The child moved on his or her own as a migratory agricultural
worker/migratory fisher OR the child moved with or to join/precede a
parent, spouse, or guardian who is a migratory agricultural worker/
migratory fisher, AND
 The move was from one school district to another, AND
 The move was a change from one residence to another
residence, AND
 The move was due to economic necessity, AND
 The move occurred within the past 36 months.

•

Purpose of the Move: One purpose of the worker’s move was to seek
or obtain qualifying work:
 The worker moved to obtain qualifying work and obtained it,
OR
 The worker moved to obtain any work and obtained
qualifying work soon after the move, OR
 The worker moved for qualifying work specifically, but did not
obtain the work, AND
 The worker has a prior history of moves to obtain
qualifying work, OR
 There is other credible evidence that the worker
actively sought qualifying work soon after the move.
 Qualifying Work:
 The employment is seasonal or temporary, AND
 The work is agricultural or fishing.
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We have a family, with a history of qualifying moves to work
in sod that went to another district (District B) to seek
qualifying work. The family found out about agricultural
work in District B through a coworker. This person took
them over there looking for work. They heard that several
farms were hiring for different crops (such as potatoes).
Upon arriving to District B, they were not able to obtain
qualifying work because they applied late, and the number
of laborers needed were already selected. They stayed for a
week looking for other work. When they could not find
work, they came back to our district and obtained qualifying
work (same type of work they did in the past). They were
rehired. The reason they left to District B in the first place
was because they were not getting enough work hours here.
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School Completion: The child is eligible for a free public education
under state law (e.g., the child is not a high school graduate or does not
hold a high school equivalency certificate.)
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Time of Move: The move occurred within the past 36 months.
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Age: The child is younger than 22
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Move: The child moved on his or her own as a migratory agricultural
worker/migratory fisher OR the child moved with or to join/precede a
parent, spouse, or guardian who is a migratory agricultural worker/
migratory fisher, AND
 The move was from one school district to another, AND
 The move was a change from one residence to another
residence, AND
 The move was due to economic necessity, AND
 The move occurred within the past 36 months.

•

Purpose of the Move: One purpose of the worker’s move was to seek
or obtain qualifying work:
 The worker moved to obtain qualifying work and obtained it,
OR
 The worker moved to obtain any work and obtained
qualifying work soon after the move, OR
 The worker moved for qualifying work specifically, but did not
obtain the work, AND
 The worker has a prior history of moves to obtain
qualifying work, OR
 There is other credible evidence that the worker
actively sought qualifying work soon after the move.
 Qualifying Work:
 The employment is seasonal or temporary, AND
 The work is agricultural or fishing.

