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Objective 

Subsequent Moves Training Module -  2023

 By the end of this learning module, participants 
will be able to establish and document Title I, 
Part C eligibility criteria in Florida through 
subsequent move scenarios. 

GUIDANCE 
Education of Migratory Children under Title I, Part C of 

the Elementary and Secondary Education Act of 1965

U,S. Department of Education

Office of Elementary and Secondary Education 

Selected Chapters Revised 
March 2017
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What are Subsequent Moves?

Subsequent Moves are moves that occur after previous moves. In order for a subsequent 
move to be used for establishing a migratory child’s eligibility under Title I, Part C, the 
subsequent move in question must meet the definition of a “qualifying move.”

Subsequent Moves Training Module -  2023

What is a Qualifying Move?
•A move made due to economic necessity; 
• From one residence to another residence; and 
• From one school district to another school district 

Ch II, NRG, D1 | ESEA Section 1309(5) 



Qualifying vs. Non-Qualifying Subsequent Moves

Qualifying Subsequent Moves

Subsequent Moves Training Module -  2023

Non-Qualifying Subsequent Moves

•Moves for any type of work.
•Moves for cheaper housing. 
•Moves because work ended. 
•Moves to save money on childcare. 

•Moves to visit family or friends. 
•Moves for vacation.
•Moves to take care of family members. 
•Moves to take care of legal matters.

These types of moves meet the 
criteria of a qualifying move.

These types of moves do not meet the 
criteria of a qualifying move.

Ch II, NRG, D2-3



Subsequent Moves 
Practice Scenarios



2020 2021 2022 2023

36 months prior to EID EID

• Create a timeline using the Eligibility Interview Date (EID).

• Count back to 36 months prior to the EID. 

• Ensure all qualifying moves are within the 36-month timeframe.

• Timely recruitment is crucial since the dates on the timeline will change based on when 

the eligibility interview is conducted.

Only focus on qualifying moves that fall between these dates.

Establishing a Timeline

Ch II, NRG, A1 & C1



Scenario 1



Scenario 1

Lucia and her two school age children arrive in Mulberry, Florida, on September 9, 2022, 
from Kentucky after hearing of employment opportunities in the hotel industry. She applies a 
few days after her arrival but never hears back from the company. Lucia starts work in the 
watermelon fields (picking watermelon) on December 2, 2022. Before Florida, Lucia and her 
family had arrived in Lexington, Kentucky, from Dallas, Texas, on May 16, 2022, where she 
started planting tobacco on June 6, 2022. You interview the family on October 3, 2023. 

Pause and take down important eligibility information to answer the following questions 
or click here to download the scenario handout. 
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Scenario 1
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Lucia and children        
make qualifying move to 
Florida on 09/02/2022. 

No qualifying work done.

Lucia picks watermelon in 
Florida on 12/02/2022,

past 60 days from move.

Qualifying Move from 
Texas to Kentucky on 

05/16/2022
to plant tobacco

What is the Established Worker Date? 

• May 16, 2022, when Lucia planted tobacco soon after the move from Texas to Kentucky. 

Qualifying move from 
Texas to Kentucky, on 

05/16/2022,
to plant tobacco. Ch II, NRG, C1



Lucia and children        
make qualifying move to 
Florida on 09/02/2022. 

No qualifying work done.

Lucia and children        
make qualifying move to 
Florida on 09/02/2022. 

No qualifying work done.

Scenario 1
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Qualifying move from 
Texas to Kentucky, on 

05/16/2022,
to plant tobacco.

What is the QAD?

• The subsequent qualifying move the children made on September 2, 2022, to Florida, with 

a Migratory Qualifying Worker.

Ch II, NRG, E1

Lucia picks watermelon in 
Florida on 12/02/2022,

past 60 days from move.



Scenario 1

Subsequent Moves Training Module -  2023

What qualifying move information is documented in Section III, #4-6 on the COE?



Qualifying Move from 
Texas to Kentucky on 

05/16/2022
to plant tobacco

Scenario 1
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Lucia and children        
make qualifying move to 
Florida on 09/02/2022. 

No qualifying work done.

What qualifying move information is documented in Section III, #4-6 on the COE?

• May 16, 2022, from Dallas, Texas, to Lexington, Kentucky, when Lucia engaged in qualifying 

work soon after the move. 

Qualifying Move from 
Texas to Kentucky, on 

05/16/2022,
to plant tobacco.

National COE Instructions, pg. 9

Lucia picks watermelon in 
Florida on 12/02/2022,

past 60 days from move.



Guidance BingoGuidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in  ______________________/ 

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________ 

   

2. The child(ren) moved (complete both a. and b.):

  a. ◻ as the worker, OR    ◻ with the worker, OR    ◻ to join or precede the worker. 

  b. The worker, __________________________________is  ◻ the child or the child’s ◻ parent/guardian  ◻ spouse.

    i.  (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                       

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/                           

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

   a. ◻ engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

………move), OR       

   b. ◻ actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

 

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

  a. ◻ seasonal OR    ◻ temporary employment 

  b. ◻ agricultural OR    ◻ fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

  a. ◻ worker’s statement (provide comment), OR

 b. ◻ employer’s statement (provide comment), OR

    c. ◻ State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
◻ personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date: 

-----

05/16/2022
Lexington      Kentucky         USA

x

planting tobacco

x
x

---
Dallas  Texas USA



Scenario 1
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What qualifying move information is documented in Section III, # 1-3 on the COE?
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Lucia and children        
make qualifying move to 
Florida on 09/02/2022 

No qualifying work done

Qualifying Move from 
Texas to Kentucky, on 

05/16/2022,
to plant tobacco.

What qualifying move information is documented in Section III, # 1-3 on the COE?

• The subsequent move from Lexington, Kentucky, to Mulberry, Florida, with the worker on 

September 2, 2022.

Lucia and children        
make qualifying move to 
Florida on 09/02/2022.

No qualifying work done.

National COE Instructions, pg. 6

Lucia picks watermelon in 
Florida on 12/02/2022,

past 60 days from move.



Guidance BingoGuidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in  ______________________/ 

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________ 

   

2. The child(ren) moved (complete both a. and b.):

  a. ◻ as the worker, OR    ◻ with the worker, OR    ◻ to join or precede the worker. 

  b. The worker, __________________________________is  ◻ the child or the child’s ◻ parent/guardian  ◻ spouse.

    i.  (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                       

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/                           

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

   a. ◻ engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

………move), OR       

   b. ◻ actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

 

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

  a. ◻ seasonal OR    ◻ temporary employment 

  b. ◻ agricultural OR    ◻ fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

  a. ◻ worker’s statement (provide comment), OR

 b. ◻ employer’s statement (provide comment), OR

    c. ◻ State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
◻ personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date: 

-----

x
Lucia x

------
------

09/02/2022

Polk            Mulberry         FloridaLexington KY USA 



Lucia and children        
make qualifying move to 
Florida on 09/02/2022 

No qualifying work done

Lucia and children        
make qualifying move to 

Florida on 09/02/2022 
No qualifying work done.

Scenario 1
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Qualifying Move from 
Texas to Kentucky, on 

05/16/2022,
to plant tobacco.

What is the residency date?

• September 2, 2022, the date the children entered the present school district.

National COE Instructions, pg. 4

Lucia picks watermelon in 
Florida on 12/02/2022,

past 60 days from move.



Guidance BingoGuidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in  ______________________/ 

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________ 

   

2. The child(ren) moved (complete both a. and b.):

  a. ◻ as the worker, OR    ◻ with the worker, OR    ◻ to join or precede the worker. 

  b. The worker, __________________________________is  ◻ the child or the child’s ◻ parent/guardian  ◻ spouse.

    i.  (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                       

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/                           

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

   a. ◻ engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

………move), OR       

   b. ◻ actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

 

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

  a. ◻ seasonal OR    ◻ temporary employment 

  b. ◻ agricultural OR    ◻ fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

  a. ◻ worker’s statement (provide comment), OR

 b. ◻ employer’s statement (provide comment), OR

    c. ◻ State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
◻ personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date: 

-----

x
Lucia x

------
------

09/02/2022

Polk            Mulberry        FloridaLexington KY USA 

05/16/2022
-----       Lexington Kentucky

x

planting tobacco

x
x

---
Dallas  Texas USA

09/02/2022
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Scenario 2

Juan Carlos, his wife and their three school age children return to Homestead, Florida, on July 1, 

2023, after his job ended in Michigan. The family had been in Grand Rapids, Michigan since May 

1, 2023, where they initially arrived to work in the blueberry harvest, but the farm was not hiring 

additional workers, so Juan ended up working at a restaurant. Previously, Juan was in Steele, 

Alabama, where he planted tomatoes soon after he moved from Homestead, Florida, on June 2, 

2022. Mom and the children joined him in Steele, Alabama, from Homestead, Florida, on June 

13, 2022. You interview the family on October 3, 2023.

Pause and take down important eligibility information to answer the following questions 

or click here to download the scenario handout. 

Subsequent Moves Training Module -  2023



Scenario 2
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Moved to Michigan from 
Alabama on 05/01/2023, 

looking for qualifying work but 
ended up working in a 

restaurant.

Family returned to Florida on 
07/01/2023, after work 

ended in Michigan.
No qualifying work done.

What is the Established Worker Date? 

• June 2, 2022, when Juan Carlos planted tomatoes soon after the move to Steele, Alabama, 

from Homestead, Florida. 

Alabama from Florida on 
06/02/2022 where Juan 
Carlos planted tomatoes 

soon after the move

Mom and children joined 
dad in Alabama, from 

Florida, on 06/13/2022.

Alabama from Florida, on 
06/02/2022, when Juan 
Carlos planted tomatoes 

soon after the move.

Ch II, NRG, C1



Scenario 2
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Moved to Michigan from 
Alabama on 05/01/2023, 

looking for qualifying work but 
ended up working in a 

restaurant.

Family returned to Florida on 
07/01/2023, after work 

ended in Michigan.
No qualifying work done.

What is the QAD?

• The subsequent qualifying move the children made to Florida on July 1, 2023, with a 

Migratory Qualifying Worker.

Alabama from Florida, on 
06/02/2022, where Juan 
Carlos planted tomatoes 

soon after the move

Mom and children joined 
dad in Alabama, from 

Florida, on 06/13/2022.

Family returned to Florida on 
07/01/2023, after work 

ended in Michigan.
No qualifying work done. Ch II, NRG, E1
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Moved to Michigan from 
Alabama on 05/01/2023, 

looking for qualifying work but 
ended up working in a 

restaurant.

Family returned to Florida on 
07/01/2023, after work 

ended in Michigan.
No qualifying work done.

What qualifying move is documented in Section III, #4-6 on the COE?

• June 2, 2022, from Homestead, Florida, to Steele, Alabama, when Juan Carlos engaged in 

qualifying work soon after the move. 

Alabama from Florida, on 
06/02/2022, where Juan 
Carlos planted tomatoes 

soon after the move

Mom and children joined 
dad in Alabama, from 

Florida, on 06/13/2022.

Alabama from Florida, on 
06/02/2022, when Juan 
Carlos planted tomatoes 

soon after the move.

National COE Instructions, pg. 9



Guidance BingoGuidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in  ______________________/ 

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________ 

   

2. The child(ren) moved (complete both a. and b.):

  a. ◻ as the worker, OR    ◻ with the worker, OR    ◻ to join or precede the worker. 

  b. The worker, __________________________________is  ◻ the child or the child’s ◻ parent/guardian  ◻ spouse.

    i.  (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                       

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/                           

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

   a. ◻ engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

………move), OR       

   b. ◻ actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

 

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

  a. ◻ seasonal OR    ◻ temporary employment 

  b. ◻ agricultural OR    ◻ fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

  a. ◻ worker’s statement (provide comment), OR

 b. ◻ employer’s statement (provide comment), OR

    c. ◻ State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
◻ personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date: 

-----

06/02/2022
-----            Steele             AL 

x

planting tomatoes

x
x

Miami Dade
Homestead FL USA



Scenario 2
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Moved to Michigan from 
Alabama on 05/01/2023, 

looking for qualifying work but 
ended up working in a 

restaurant.

Family returned to Florida on 
07/01/2023 after work ended 

in Michigan
No qualifying work done

What qualifying move is documented in Section III, #1-3 on the COE?

• The subsequent qualifying move made on July 1, 2023, from Grand Rapids, Michigan, to 
Homestead, Florida, with a Migratory Qualifying Worker.

Alabama from Florida, on 
06/02/2022, when Juan 
Carlos planted tomatoes 

soon after the move.

Mom and children joined 
dad in Alabama, from 

Florida, on 06/13/2022.

Family returned to Florida on 
07/01/2023, after work 

ended in Michigan
No qualifying work done.

National COE Instructions, pg. 6



Guidance BingoGuidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in  ______________________/ 

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________ 

   

2. The child(ren) moved (complete both a. and b.):

  a. ◻ as the worker, OR    ◻ with the worker, OR    ◻ to join or precede the worker. 

  b. The worker, __________________________________is  ◻ the child or the child’s ◻ parent/guardian  ◻ spouse.

    i.  (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                       

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was  _____________________ 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/                           

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

   a. ◻ engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

………move), OR       

   b. ◻ actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

 

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

  a. ◻ seasonal OR    ◻ temporary employment 

  b. ◻ agricultural OR    ◻ fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

  a. ◻ worker’s statement (provide comment), OR

 b. ◻ employer’s statement (provide comment), OR

    c. ◻ State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
◻ personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date: 

-----

x
Juan Carlos  x

------
------

07/01/2023

Miami Dade       Homestead    FloridaGrand Rapids MI USA
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2020 2021 2022 2023

…as far back as 
10/04/2020

EID
10/03/2023

Moved to Michigan from 
Alabama on 05/01/2023, 

looking for qualifying work but 
ended up working in a 

restaurant.

Family returned to Florida on 
07/01/2023 after work ended 

in Michigan
No qualifying work done

What is the Residency Date?

• July 1, 2023, the date the children entered the present school district.

Alabama from Florida, on 
06/02/2022, when Juan 
Carlos planted tomatoes 

soon after the move.

Mom and children joined 
dad in Alabama, from 

Florida, on 06/13/2022.

Family returned to Florida on 
07/01/2023, after work 

ended in Michigan.
No qualifying work done.

National COE Instructions, pg. 4



Guidance BingoGuidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in  ______________________/ 

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________ 

   

2. The child(ren) moved (complete both a. and b.):

  a. ◻ as the worker, OR    ◻ with the worker, OR    ◻ to join or precede the worker. 

  b. The worker, __________________________________is  ◻ the child or the child’s ◻ parent/guardian  ◻ spouse.

    i.  (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                       

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was  _____________________ 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/                           

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

   a. ◻ engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

………move), OR       

   b. ◻ actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

 

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

  a. ◻ seasonal OR    ◻ temporary employment 

  b. ◻ agricultural OR    ◻ fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

  a. ◻ worker’s statement (provide comment), OR

 b. ◻ employer’s statement (provide comment), OR

    c. ◻ State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
◻ personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date: 

-----

x
Juan Carlos  x

------
------

07/01/2023

Miami Dade       Homestead    FloridaGrand Rapids MI  USA

06/02/2022
-----            Steele             AL 

x

planting tomatoes

x
x

Miami Dade
Homestead FL USA

07/01/2023
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Scenario 3

Herlinda and her three school-age boys arrived in Tampa, Florida, on September 1, 2023, where 

she looked for work in the tomato fields. Unable to obtain the work, she started working at a 

grocery store. Before their move to Florida, Herlinda lived in Warren, Vermont, where she 

worked on a dairy farm. She arrived in Vermont from Lafayette, Louisiana, on December 12, 

2020, and started milking cows on January 5, 2021. She milked for six months before her contract 

was terminated. She then reapplied on August 9, 2021, and remained employed until she moved 

to Florida in 2023. You interview the family on October 3, 2023.

Pause and take down important eligibility information to answer the following questions 

or click here to download the scenario handout. 

Subsequent Moves Training Module -  2023



Scenario 3
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…as far back as 
10/04/2020

EID
10/03/2023

Herlinda and children arrive in Florida 
on 09/01/2023, when she looks for 

work in the tomato fields and ends up 
working at a grocery store.

What is the Established Worker Date? 

• December 12, 2020, in Warren, Vermont, when Herlinda engaged in temporary agricultural 

employment for six months. 

Move to Vermont from 
Louisiana on 12/12/2020 to 

milk cows for 6 months until the 
contract was terminated

On 08/09/2021, Herlinda 
reapplies at the dairy farm and 

begins milking cows again.

2020 2021 2022 2023

Move to Vermont from 
Louisiana on 12/12/2020, to  

milk cows for six months until 
the contract was terminated.

Ch II, NRG, C1



Scenario 3

Subsequent Moves Training Module -  2023

Herlinda and her three school-age boys arrived in Tampa, Florida, on September 1, 2023, where 

she looked for work in the tomato fields. Unable to obtain the work, she started working at a 

grocery store. Before their move to Florida, Herlinda lived in Warren, Vermont, where she 

worked on a dairy farm. She arrived in Vermont from Lafayette, Louisiana, on December 12, 

2020, and started milking cows on January 5, 2021. She milked for six months before her contract 

was terminated. She then reapplied on August 9, 2021, and remained employed until she 

moved to Florida in 2023. You interview the family on October 3, 2023.

Does the fact that Herlinda reapplied and resumed employment at the same dairy farm for 

a period of more than 12 months affect her status as a migratory qualifying worker?

No, the fact that her employment was terminated 6 months after she started shows she did 

not remain employed longer than 12 months. 



Scenario 3

Herlinda and her three school-age boys arrived in Tampa, Florida, on September 1, 2023, where 

she looked for work in the tomato fields. Unable to obtain the work, she started working at a 

grocery store. Before their move to Florida, Herlinda lived in Warren, Vermont, where she 

worked on a dairy farm. She arrived in Vermont from Lafayette, Louisiana, on December 12, 

2020, and started milking cows on January 5, 2021. She milked for six months before her 

contract was terminated. She then reapplied on August 9, 2021, and remained employed until 

she moved to Florida in 2023. You interview the family on October 3, 2023.

Does the fact Herlinda reapplied and resumed employment at the same dairy farm for a 

period of over 12 months affect her status as a migratory qualifying worker?

No. Due to her contract being terminated after six months, we can establish that she 

engaged in temporary employment (less than 12 months) as stated in the NRG.

Subsequent Moves Training Module -  2023

Ch II, NRG, G3, & G5
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…as far back as 
10/04/2020

EID
10/03/2023

Herlinda and children arrive in Florida 
on 09/01/2023 looking for work in the 
tomato fields and ends up working at a 

grocery store

On 08/09/2021, Herlinda 
reapplies at the dairy farm and 

begins milking cows again.

2020 2021 2022 2023

What is the QAD?

• The subsequent qualifying move the children made on September 1, 2023, to Tampa, 

Florida, with a Migratory Qualifying Worker.

Herlinda and children arrive in Florida 
on 09/01/2023, when she looks for 

work in the tomato fields and ends up 
working at a grocery store.

Ch II, NRG, E1

Move to Vermont from 
Louisiana on 12/12/2020, to 

milk cows for six months until 
the contract was terminated.



Scenario 3

Subsequent Moves Training Module -  2023

…as far back as 
10/04/2020

EID
10/03/2023

Move to Vermont from 
Louisiana on 12/12/2020, to 

milk cows for six months until 
the contract was terminated.

On 08/08/2021, Herlinda 
reapplies at the dairy farm and 

begins milking cows again.

2020 2021 2022 2023

What qualifying move is documented in Section III, #4-6 on the COE?

• December 12, 2020, from Lafayette, Louisiana, to Warren, Vermont, where Herlinda 

engaged in temporary agricultural employment for six (6) months. 

Move to Vermont from 
Louisiana on 12/12/2020, to 

milk cows for six months until 
the contract was terminated.

National COE Instructions, pg. 9

Herlinda and children arrive in Florida 
on 09/01/2023, when she looks for 

work in the tomato fields and ends up 
working at a grocery store.



Guidance BingoGuidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in  ______________________/ 

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________ 

   

2. The child(ren) moved (complete both a. and b.):

  a. ◻ as the worker, OR    ◻ with the worker, OR    ◻ to join or precede the worker. 

  b. The worker, __________________________________is  ◻ the child or the child’s ◻ parent/guardian  ◻ spouse.

    i.  (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                       

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/                           

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

   a. ◻ engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

………move), OR       

   b. ◻ actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

 

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

  a. ◻ seasonal OR    ◻ temporary employment 

  b. ◻ agricultural OR    ◻ fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

  a. ◻ worker’s statement (provide comment), OR

 b. ◻ employer’s statement (provide comment), OR

    c. ◻ State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
◻ personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date: 

-----

12/12/2020
-----            Warren          VT

x

milking cows

x
x

-----
Lafayette   LA 

x

The employment lasted 6 months. Worker reapplied and 
worked there until her move to Florida.



Scenario 3

Subsequent Moves Training Module -  2023

…as far back as 
10/04/2020

EID
10/03/2023

Herlinda and children arrive in Florida 
on 09/01/2023 looking for work in the 
tomato fields and ends up working at a 

grocery store

Move to Vermont from 
Louisiana on 12/12/2020, to 

milk cows for 6 months until the 
contract was terminated.

On 08/09/2021, Herlinda 
reapplies at the dairy farm and 

begins milking cows again.

2020 2021 2022 2023

What qualifying move is documented in Section III, #1-3 on the COE?

• The subsequent qualifying move from Warren, Vermont to Tampa, Florida, with the worker 

on September 1, 2023.

Herlinda and children arrive in Florida 
on 09/01/2023, when she looks for 

work in the tomato fields and ends up 
working at a grocery store.

National COE Instructions, pg. 6



Guidance BingoGuidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in  ______________________/ 

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________ 

   

2. The child(ren) moved (complete both a. and b.):

  a. ◻ as the worker, OR    ◻ with the worker, OR    ◻ to join or precede the worker. 

  b. The worker, __________________________________is  ◻ the child or the child’s ◻ parent/guardian  ◻ spouse.

    i.  (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                       

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was  _____________________

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/                           

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

   a. ◻ engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days after the 

………move), OR       

   b. ◻ actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

 

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

  a. ◻ seasonal OR    ◻ temporary employment 

  b. ◻ agricultural OR    ◻ fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

  a. ◻ worker’s statement (provide comment), OR

 b. ◻ employer’s statement (provide comment), OR

    c. ◻ State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
◻ personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date: 

-----

x
Herlinda x

------
------

09/01/2023

Hillsborough           Tampa          FLWarren  VT USA

09/01/2023



Scenario 3

Subsequent Moves Training Module -  2023

…as far back as 
10/04/2020

EID
10/03/2023

Move to Vermont from 
Louisiana on 12/12/2020, to 

milk cows for six months until 
the contract was terminated.

On 08/09/2021, Herlinda 
reapplies at the dairy farm and 

begins milking cows again.

2020 2021 2022 2023

If the children do not move again, when will MEP eligibility end for the children? 

Herlinda and children arrive in Florida, 
on 09/01/2023, when she looks for 

work in the tomato fields and ends up 
working at a grocery store.



• The date on which both the Migratory Child and the Migratory Qualifying Worker complete 
their qualifying moves together is known as the Qualifying Arrival Date (QAD). 

• The QAD begins the child(ren)’s 36-month eligibility period into the migrant program.

• The child(ren) will reach their End of Eligibility (EOE) 36 months after their QAD, if not sooner 
due to eligibility factors like:
• The child reaches their 22nd birthday; or
• The child graduates from high school or obtains a GED.

The Qualifying Arrival Date (QAD) & The End of Eligibility (EOE)

Subsequent Moves Training Module -  2023

CH II, NRG, E4 and Florida MEP Manual pg. 20



The Qualifying Arrival Date (QAD) & The End of Eligibility (EOE)

Subsequent Moves Training Module -  2023

• If the QAD in scenario 3 is September 1, 2023, then the EOE is August 31, 2026.

• Using the date of September 1, 2026, would put them one day over their 36-month 

eligibility period.

2023 2024 2025 2026

QAD 
September 1, 2023

EOE 
August 31, 2026

Sept. 1, 2023 – Aug. 31, 2024 Sept. 1, 2024 – Aug. 31, 2025 Sept. 1, 2025 – Aug. 31, 2026

Year 1         
12 months

Year 2         
24 months

Year 3      
36 months

ID&R Forum OME Guidance for MEP Eligibility Under ESSA pg. 19



Training Attendance

Subsequent Moves Training Module -  2023

Thank you for completing this training.

To record your attendance, and to receive the link to the 
assessment, please email the full name and title of each staff 
member who completes this training and the date that it was 

completed to the ID&R Office at flidr@paec.org.

Example – “Lupi Streeter, Senior ID&R Trainer, completed the
Subsequent Moves Webinar on mm/dd/yyyy.”



Contact us via phone or email:
ID&R Office  I  Quincy, FL 
Phone : 1-877-873-7232 ext. 2256

General email: flidr@paec.org
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