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Statute
Sections 1115(b) and (c), 1304(c)(2), and 1309 of the Elementary and 
Secondary Education Act (ESEA) of 1965, as amended by the Every Student 
Succeeds Act (ESSA) of 2015

Code of Federal Regulations
34 C.F.R. §200.81, 200.103(a), and 200.89(b)(c) and (d)
National Certificate of Eligibility (COE) Instructions (OMB Control Number 
1810-0662)

Guidance
U.S. Department of Education, Office of Elementary and Secondary Education, 
Office of Migrant Education, Chapters II and III of the Non-Regulatory Guidance 
for the Title I, Part C Education of Migratory Children, Washington, D.C., 2017.

References 

Florida Refresher Training - September 20232



Overview of 
 Eligibility Fundamentals for the FMEP
 Vocabulary

 Certificate of Eligibility (COE) Fundamentals 
 Proposed 2023-2024 COE Changes 
 COE Checklist
 Completion Accuracy 

 Residency Verification
 Examples

 Rolling-Reinterviews 
 Completion Accuracy 

Objectives 
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Vocabulary Under ESSA





+
Make a Qualifying Move                                                  

due to economic necessity;
   from one residence to another; and 

from one school district to another
within 36 months from EID

 

Engaged in Qualifying Work 
OR 

Actively Sought Qualifying Work  
AND

 Has a Recent History of Moves 

All criteria must be met for the individual to meet the definition
of a Migratory Qualifying Worker.

                                                                                                   NRG Chapter II C1

The Migratory Qualifying Worker

Component 1 Component 2



Age
Under 22 years 

of age

School 
Completion
Not graduated; 

not earned a GED 

Make a 
Qualifying 

Move 
within 36 

months of EID

Move                         
as, with, to join 

or precede a 
MQW

+ + +Component 

2
Component 

3
Component 

4
Component 

1

The Migratory Child

All criteria must be met for the child to meet the definition
of a Migratory Child.

                                                                                                          NRG Chapter II A1



Due to 
economic 
necessity

From one 
residence to 

another 

From one 
school 

district to 
another 

+ +

All criteria must be met for both the child and the worker
to have made a Qualifying Move.

                                                                                               NRG Chapter II D1
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The Qualifying Move
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From one 
residence to 

another 

Does not include:
 Visiting family or friends – 

stopover sites
 Attending a wedding 
 Taking a vacation
 Taking care of “legal” matters
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The Qualifying Move

Must have been to live not just to visit
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 From another country to the U.S.                           
(or 16 territories of the U.S.)

 e.g., From Georgia to Florida 
 e.g., From Hillsborough County to 

         Pasco County 

From one 
school district 

to another 
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The Qualifying Move

Must have been across school district lines
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Remember:
 School district of residence vs

school district of attendance
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The Migratory Child’s Qualifying Move

From one 
school district 

to another 

Must have been across school district lines
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Reminder: The child’s qualifying move is NOT dependent 
of the worker’s qualifying work location.
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The Qualifying Move

Due to 
economic 
necessity

From one 
residence to 

another 

From one 
school 

district to 
another 

+ +
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Certificate of Eligibility 
Fundamentals 



 The previous National COE Instructions expired on June 30, 2023.
 The Office of Migrant Education (OME) announced the 

national COE instruction renewal and template have been 
approved by the Office of Management and Budget (OMB)
for use through August 31, 2026.

 States have been asked to review the updates and use 
this revised version moving forward.

 No start date has been provided at this time. 

Proposed 2023-2024 COE Changes  
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National COE form and Instructions revisions include:
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Section I: Family Data
 A telephone field has been added for both 

parent/guardian 1 and 2 
 An email address field has been added for both 

parent/guardian 1 and 2

Section II: Child Data
 Birth location has been removed

Proposed 2023-2024 COE Changes  
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National COE form and Instructions revisions include:
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Proposed 2023-2024 COE Changes  
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National COE form and Instructions revisions include:
Section III: Qualifying Moves and Work Section
 Qualifying Arrival Date field is now Q#6

Section IV: Comments 
 Comment must be added when a recruiter is

unable to obtain the interviewee’s signature.
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Proposed 2023-2024 COE Changes  
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National COE form and Instructions revisions include:
Section V: Interviewee Signature 
 A printed name field has been added 

Section VI: Eligibility Data Certification
 A printed name field has been added for the 

interviewer and the designated SEA Reviewer

 The Florida Migrant Education Program office will ​
provide additional guidance on how these ​
revisions will be incorporated into the Florida COE. 
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COE Checklist
 This tool ensures all sections have 

been completed and no blanks have 
been missed. 

 It does not ensure accuracy of 
information. 





YES 
4b 

YES 
4a 

YES NOT
EligibleYES 

Did the Individual make a  
Qualifying Move 

in the last 36 months?
• Due to Economic Necessity 
• From one Residence to another
• From one school district to another 

The Individual is a 

Migratory Qualifying Worker 

Actively Sought  
Qualifying Work 
Soon After the 
Move  AND has 

two Recent History 
Moves 

Did the 
Individual
 Engage in 

Qualifying Work 
Soon After the 

Move? YES 

YES 

YES 

Is the child younger 
than 22 years old?

Is the child eligible for             
free and public education?

Did the Child make a 
Qualifying Move

 in the last 36 months?
• Due to Economic Necessity
• From one Residence  to another
• From one school district to another 

The Child is a  Migratory Child

Did the Child MOVE:
• AS the “Migratory Qualifying Worker”
• WITH the “Migratory Qualifying Worker”
• TO JOIN the “Migratory Qualifying Worker”

Is there a
Migratory Qualifying Worker? 

Is there a
Migratory Child? 

Eligibility Flow Chart 



COE 
Completion Accuracy



COE Completion Accuracy 
 I did not leave any blank fields
 I matched the age to the date of birth 
 All eligible children in the home are listed in Section II  (e.g., non-attenders, niece, 

nephew, etc.) 
 Name of worker in Section III, matches the name documented on other COE 

sections (Section I, Section II, Section IV)
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 A to-join comment is included and appropriate 
 Comments in Section IV explain how the MQW actively sought

qualifying work and explains the recent history of moves
 The Remote COE statement is completed accurately 

If applicable
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Residency 
Verification



COE Residency Verification
 Residency Verification confirms that the migratory child, whose eligibility 

has not expired, continues to reside in Florida and has not made a new 
qualifying move since the previous performance period. Families/youth 
previously identified as migrant should be contacted annually to determine 
whether: 
 the family/youth has made another qualifying move out of the 

  district and back again since the original COE was completed* OR
 the family/youth still is residing in the district

*Note – If during the residency verification the district learns 
that the migratory child has made a new qualifying move, a new 
COE must be completed. 
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7. □ PP 2022-23 Residency Verification Date ____________Interviewer initials ______SEA Reviewer Initials ______

7. □ PP 2023-24 Residency Verification Date ____________Interviewer initials ______SEA Reviewer Initials ______

7. □ PP 2024-25 Residency Verification Date ____________Interviewer initials ______SEA Reviewer Initials ______

7. □ PP 2025-26 Residency Verification Date ____________Interviewer initials ______SEA Reviewer Initials ______

SECTION III: QUALIFYING MOVES & WORK 

 For Recertification ONLY – Check each appropriate Performance Period (PP)
 Residency Verification – Confirms the family/youth still resides in the district.

 Enter the date the COE was recertified. 
 Enter the interviewer’s initials and the SEA Reviewer’s initials. 

REMINDER – The Performance Period is from September 1 to August 31 of each project year.

COE Residency Verification
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The COE recertification for Residency Verification may be conducted using one of 
the following methods:

1. Face-to-Face or Phone Interview 
For non-attenders, in particular, an interview
with the parent/guardian/worker may be used
 to verify that the migrant child/youth who was
 previously found eligible did reside in the district
 at least one day the following PP. 
(Non-attenders may be migrant children preschool
children not enrolled in school and/or out-of-school youth).

COE Residency Verification
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The COE recertification for Residency Verification may be conducted using one of 
the following methods:

2. School Attendance
For migrant children enrolled in school, 
attendance records may be used to confirm 
that students who were previously found 
eligible did attend school at least one day of the 
following PP. (If school attendance is used, 
the documentation should be accessible at the local
level and available for SEA review as needed).

COE Residency Verification
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The COE recertification for Residency Verification may be conducted using one of 
the following methods:

3. Service Logs
Districts may use date-stamped service logs 
documenting services were provided to verify a
migrant child/youth, including non-attenders, who
was previously identified did reside in the district 
at least one day the following PP. (If a service log is
used, the documentation should be accessible at the
local level and available for SEA review as needed).

COE Residency Verification
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COE Recertification
Examples 



COE Recertification Example
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Lupi Streeter       08/25/23

Margot Di Salvo 08/28/23

In this example, the QAD is 08/18/23; the end of eligibility is 08/17/26.

 The COE was approved on August 28, 2023.
The date is before the 2023-24 Performance Period begins.
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Lupi Streeter       08/25/23

Margot Di Salvo 08/28/23

 The COE was approved on August 28, 2023.
The date is before the 2023-24 Performance Period begins.

  The COE is recertified on September 14, 2023.
The district verifies the family/youth still resides in the district after the 2023-24 

Performance Period begins.

09/14/23 LS MDX
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In this example, the QAD is 08/18/23; the end of eligibility is 08/17/26.

COE Recertification Example
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Lupi Streeter       08/25/23

Margot Di Salvo 08/28/23

09/14/23 LS MDX

 The COE is recertified on October 10, 2024, for the 2024-25 PP. 

X 10/10/24 LS MD
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In this example, the QAD is 08/18/23; the end of eligibility is 08/17/26.

COE Recertification Example
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Lupi Streeter       08/25/23

Margot Di Salvo 08/28/23

09/14/23 LS MDX

X 10/10/24 LS MD

 The COE is recertified on September 29, 2025, for the 2025-26 PP.
 Since the EOE is 08/17/26; this will be the last PP this COE can be recertified. 

X 09/29/25 LS MD
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 The COE is recertified on October 10, 2024, for the 2024-25 PP. 

In this example, the QAD is 08/18/23; the end of eligibility is 08/17/26.

COE Recertification Example
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Lupi Streeter       09/25/23

Margot Di Salvo 09/28/23

 The COE was approved on September 28, 2023.
The date is after the 2023-24 Performance Period begins.
The COE cannot be recertified during this Performance Period.
Leave the 2023-24 PP line blank.

In this example, the QAD is 09/18/23; the end of eligibility is 09/17/26.
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COE Recertification Example
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Lupi Streeter       09/25/23

Margot Di Salvo 09/28/23

X 09/10/24 LS MD
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In this example, the QAD is 09/18/23; the end of eligibility is 09/17/26.

 The COE is recertified on September 10, 2024, for the 2024-25 PP.

 The COE was approved on September 28, 2023.
The date is after the 2023-24 Performance Period begins.
The COE cannot be recertified during this Performance Period.

COE Recertification Example
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X 10/18/25 LS MD
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Lupi Streeter       09/25/23

Margot Di Salvo 09/28/23

X 09/10/24 LS MD

 The COE is recertified on September 10, 2024, for the 2024-25 PP.
 The COE is recertified on October 18, 2025, for the 2025-26 PP.

 The COE was approved on September 28, 2023.
The date is after the 2023-24 Performance Period begins.
The COE cannot be recertified during this Performance Period.

In this example, the QAD is 09/18/23; the end of eligibility is 09/17/26.

COE Recertification Example
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X 10/18/25 LS MDLupi Streeter       09/25/23

Margot Di Salvo 09/28/23

X 09/10/24 LS MD

 The COE is recertified September 10, 2026, for the 2026-27 PP.
 Since the EOE is 09/17/26; this will be the last PP this COE can be recertified.

X 09/10/26 LS MD
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In this example, the QAD is 09/18/23; the end of eligibility is 09/17/26.

COE Recertification Example
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Rolling Re-interviews
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Florida ID&R Manual pg. 117 –Appendix J
 Re-interviews are conducted to verify that a 

proper and timely eligibility determination was 
made based on Florida Migrant Education 
Program (FMEP) regulations and guidance.

 LOA’s should conduct re-interviews on a “rolling” 
basis during each Performance Period                
(Sept. 1-Aug 31.)

 Re-interviews may be planned and conducted 
more than once during this period. We refer to 
them as Re-interview Phases. 

Florida Rolling Re-interviews
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 The LOA should contact the ID&R Office via email 
the office that the district will be conducting      
re-interviews; provide the rolling re-interview 
schedule.
o Phase I: Date range to conduct re-interviews is 

November 11-15, 2022.
o Phase II: Date range to conduct re-interviews is 

January 13-17, 2023.
o Phase III: Date range to conduct re-interviews is 

April 13-17, 2023.
 Re-interview schedules should suit the district’s 

recruitment timeline.

Florida ID&R Manual pg. 117 –Appendix J

Florida Rolling Re-interviews
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 The LOA shall upload the re-interview 
documents to the ID&R Office within                   
30 days of completing each phase. 

 All forms must be submitted no later than 
September 30th of each year.

Florida ID&R Manual pg. 117 –Appendix J

Florida Rolling Re-interviews



Before the Re-Interview After the Re-Interview

Submit Re-interview Phase Schedule          
to the ID&R Office and include date 

ranges and number of re-interviews to 
be completed.

Example:

*Upload Re-interview Phase
to PAEC website for review.

link to PAEC

Discrepancies found by ID&R Office
Upload corrections within 10 days of 

notification from the ID&R Office

For the 2023-2024 Performance Period, the newly completed COE for each child must be signed by the Reviewer between September 1, 2023, and 
August 31, 2024. Children whose COEs were approved before this timeframe may not be included in the “universe”.

Florida Migrant Education Program
Identification & Recruitment Office

Re-Interview Protocol Phase Flow Chart

Reminder
*Re-interview Phases must be uploaded 30 days after they have been completed by the LOA.                                        

However, all re-interview phases for the performance period must be submitted no later than September 30, 2024.

o Phase I, November 11-15, 10 re-interviews,          
10 Main samples and 10 Alternate.

o Phase II, January 13-17, 10 re-interviews,        
10 Main samples and 10 Alternate.

o Phase III, April 16-20, 5 re-interviews,               
10 Main samples and 5 Alternate

https://www.flrecruiter.org/district-resources


Rolling Re-interview Completion Accuracy 
 I did not leave any blank fields.
 I included all children who made the qualifying move in question.
 I completed Moves A, B, C (as applicable.)
 I verified the moves occurred within 30 days from the prepopulated move date.
 I prepopulated only the areas that indicated to do so.
 I confirmed I was communicating with the original interviewee.

If they were not available, I confirmed that the person
being interviewed was knowledgeable of the move information. 

 Any re-interview form marked eligible with corrections included 
both the original COE and the corrected one (red ink).

 The re-interview phase were uploaded to the PAEC system within
30 days of completion.

 Corrections were addressed within a timely manner. 
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Let’s hear from you!

Questions? 



Contact us via phone or email:
ID&R Office  I  Quincy, FL
Phone: 1-877-873-7232 Ext. 2256
General email: flidr@paec.org
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